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Business Ethics
	In the contemporary world, large and small organizations have been linked to various ethical concerns. With the changing business trends, ethical concerns have gradually increased across the globe. Discrimination of employees is a major ethical issue with conflicting views as per the utilitarianism, consequentialism, and egoism ethical theories. Basically, employee discrimination is mainly carried out by their seniors on the basis of race, culture, religion, gender, and age. In this context, we evaluate the opposing points of view regarding harassment and discrimination as well as vital scenarios in various organizations.
	The consequentialism theorist has a distinct point of view regarding discrimination in the workplace. According to the consequentialism theory, discrimination of the employees can only be determined to be positive or adverse depending on the outcomes. Moreover, consequentialism views discrimination as a common workplace practice that can only be judged depending on the outcomes of the situation (Seiner., 2017). Despite strong victimization of employees based on demographic variation, consequentialism emphasizes outcome analysis before vindicating an event.
	Consequently, another opposing view regarding the ethical discrimination issue is outlined by the ethical egoism theory. According to moral egoism theorists, discrimination of employees should be viewed from a personal point of view. Moreover, the egoism point of view emphasizes that discrimination results from the self-interest of superior members in an organization (Bowie., 2017). Many managers practice discrimination as a result of their own self-interest, and that they feel discrimination against other employees, enabling them to fulfill their long-term goals.
Moreover, the utilitarian point of view on discrimination differs from that of ethical egoism theory as well as consequentialism theorist. According to the utilitarian point of view, discrimination in workplaces adversely impacts many organizations and should be eliminated using both legal and non-legal methods. According to the utilitarianism theory, a situation is morally upright if it results in happiness and positively impacts all stakeholders in an organization (Seiner., 2017). Regardless of the type of discrimination in an organization, the victims are adversely affected by such occurrences and viewed as strong victimization. An appropriate example outlining this aspect is where racially discriminated employees face mental trauma and find workplaces unsuits for them. Utilitarianism holds the view that discrimination is morally unacceptable based on sad and adverse outcomes.
In the recent past, Berkshire Hathaway organization has been in the limelight for various cases of harassment. In most cases, young African American female employees are the primary casualties of racial and gender discrimination. Some of the managers, directors and supervisors misuse their power to undermine other employees (Bowie., 2017). An appropriate scenario outlining the discrimination concept in Berkshire Hathaway occurred in 2011, 2013, and 2017 and involved the top executive manager known as David Sokol. The executive manager was believed to be the heir of the current CEO and was accused severally of discriminating against African American employees based on their race. Moreover, it was noted that many of the female employees had been discriminated against and choose to stay silent due to the senior position of Sokol in the Berkshire Hathaway organization.
Another discrimination scenario of the employees involved Starbucks company, a multinational company with headquarters in the U.S.A. In 2017, some Starbucks employees complained of racial discrimination by the seniors. Meseret Kumulchew, one of the female baristas based in London, U.K, complained of direct discrimination by the company officials. Moreover, Kumulchew outlined that discrimination by the company seniors pushed her to depression, where she even contemplated suicide at one point (Seiner., 2017). Despite being discriminated against for her race and gender, Kumulchew was also discriminated against based on her physical condition, where she was suffering from dyslexia. The victim claimed that the Starbucks company working environment rarely had measures to prevent discrimination.
In March 2021, a lawsuit against Amazon company was filed by Charlotte Newman. Newman complained of racial discrimination in Amazon’s Washington D.C offices. The plaintiff outlined that the severity of the discrimination scenarios at Amazon has adversely impacted her mental health, and she is not productive at the workplace (Bowie., 2017). Moreover, Newman outlined that she had also been discriminated against based on her gender on several occasions. Despite the case regarding harassment in Amazon organization in court, Newman has held several interviews, for example, with Forbes, where she insists that she will prove the allegations in court. 
 In conclusion, discrimination is a primary ethical concern in the contemporary world. The major types of discrimination practiced in workplaces are sexual, racial, physical, gender and age-based. However, there are opposing views regarding the moral discrimination issue based on consequentialism, ethical egoism, and utilitarianism ethical theories. Basically, we cannot shy away from the fact that discrimination is a primary ethical concern that adversely impacts the productivity of organizations. The discriminated employees lose job morale, and some developed health complications, such as major depression and stress. Every stakeholder in an organization has a crucial role to play in ensuring an end to discrimination. The victims should also upon their situation and seek appropriate legal intervention.  
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